
The Voice of Mineral Exploration/Summer 2016

PDAC 2016:
Inside the  
Industry’s  
Biggest, and Best, 
Event

SUSTAINABLE  
DEVELOPMENT 
GOALS AND THE  
MINERALS  
INDUSTRY

IN CONVERSATION 
WITH THE  
HONOURABLE  
JIM CARR

BREAKING DOWN 
BUDGET 2016

CORE





FEATURES

4
Q&A with  
Minister Jim Carr

8
PDAC 2016  
Convention  
highlights

16
Sustainable  
Development Goals

18
The power of 
volunteering  

In This Issue
Industry news  
PG.2

Federal Budget 2016 
PG.14

Rod Thomas reflects  
on his presidency 
PG.22

PDAC Board of  
Directors  
PG.24

Editorial
Produced by PDAC’s 
Communications Department

EDITOR-IN-CHIEF
Cameron Ainsworth-Vincze

ASSOCIATE EDITOR 
Kristy Kenny

CONTRIBUTORS 
Deanna Pagnan, Andrew Cheatle,
Florence MacLeod, Rod Thomas,
Lisa McDonald, Nadim Kara,
Bob Schafer, Sherry Dickert,  
Katherine Apostolou
 
DESIGN
Hambly & Woolley Inc.

VISIT US ONLINE 
www.pdac.ca 
www.twitter.com/the_PDAC 
www.facebook.com/thePDAC

Convention photos: envisiondigitalphoto.com

CORE
	The Voice of Mineral Exploration
	Summer 2016

THE VOICE OF MINERAL EXPLORATION > 1

4

8

14



2 < CORE MAGAZINE

Recommendations 
on Northern 
Infrastructure 
and Aboriginal 
Economic 
Development
The National Aboriginal Economic 
Development Board (NAEDB) 
released its Recommendations  
on Northern Infrastructure to 
Support Economic Development. 
The recommendations address  
the significant infrastructure  
deficit in Canada’s North, and  
call for changes to the way 
infrastructure money is spread 
across the country.

BROADER STRATEGY TO  
REVIEW ENVIRONMENTAL  
ASSESSMENT PROCESS 
The Government of Canada announced five 
principles that will guide its decision-making 
on major natural resource projects while 
they undertake a review of Canada’s 
environmental assessment processes.  
This follows the Government’s Speech from 
the Throne commitment to introduce new 
environmental assessment processes as  
part of their efforts to restore public trust.  
The five principles are:

1. �No project proponent will be asked to 
return to the starting line—project reviews 
will continue within the current legislative 
framework and in accordance with treaty 
provisions, under the auspices of relevant  
responsible authorities and northern 
regulatory boards. 

2. �Decisions will be based on science,  
traditional knowledge of Indigenous 
peoples and other relevant evidence. 

3. �The views of the public and affected 
communities will be sought and  
considered.

4. �Indigenous peoples will be meaningfully 
consulted, and where appropriate,  
impacts on their rights and interests will 
be accommodated. 

5. �Direct and upstream greenhouse gas  
emissions linked to the projects under 
review will be assessed.

INDUSTRYNEWS

✔Key capital  
raising 
prospectus  
exemptions  
in Ontario
Several new  
exemptions were 
introduced by the 
Ontario Securities 
Commission that 
could provide more 
efficient ways of 
raising capital for 
mineral exploration 
companies. These 
exemptions allow  
a wider range of 
Canadians to invest 
in the mineral  
exploration industry, 
and allow issuers  
to connect with new 
pools of capital. 
PDAC has advocated 
strongly for these 
objectives, which 
support the flow of 
capital to companies 
looking for, or  
developing, mineral 
deposits. 
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Quebec to support a competitive 
and responsible minerals industry
The Government of Quebec announced its strategic vision for the  
minerals industry in the province. If implemented effectively, it will help 
sustain the competitiveness of Quebec and ensure it aligns with the 
principles of sustainable development. Supported by Quebec’s  
2016-2017 Budget, the vision includes enhanced fiscal support for 
exploration in remote areas and commitments to significant  
infrastructure investments. 

INDUSTRYNEWS

Report: 
Business 
Ecosystems  
in Exploration
According to a report 
released by the PDAC, 
Deloitte and the Canada 
Mining Innovation Council, 
the most effective way to 
drive innovation in the 
mining industry today is to 
create high-performing 
business ecosystems to 
address industry chal-
lenges. The report, 
Business Ecosystems in 
Exploration, builds on a 
previous study that looked 
at collaboration as a key 
way to foster new ways of 
thinking and working. 

ESTMA 
payment 
reporting tool 
takes effect
Natural Resources Canada 
has finalized the tools 
required for reporting pay-
ments made to governments 
and government officials 
under the Extractive Sector 
Transparency Measures Act 
(ESTMA). ESTMA came  
into force on June 1, 2015  
to deliver on Canada’s inter-
national commitments to 
increase transparency and 
deter corruption of Canadian 
companies operating  
nationally and abroad. 

Standard for  
Responsible Mining
The Initiative for Responsible 
Mining Assurance (IRMA) 
released version 2.0 of its 
Standard for Responsible 
Mining. A public-review period 
is open for 60 days, which 
started on April 5. The IRMA 
Standard includes health and 
safety for workers, human 
rights, community engage-
ment, pollution control, 
mining in conflict-affected 
areas, rights of Indigenous 
peoples, transparency in 
revenue payments from 
companies to governments, 
and land reclamation once 
mining is complete. 
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In conversation  
with the 
Honourable 
Jim Carr
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Q. On behalf of the mineral exploration 
and development industry, PDAC would 
like to thank you and your government 
for taking measures in Budget 2016 to 
support the sector, including the 
renewal of the Mineral Exploration  
Tax Credit (METC), and a commitment to 
proceed with measures to ensure that 
costs associated with environmental 
studies and community consultations 
will be considered Canadian Exploration 
Expenses (CEE). PDAC is a strong 
advocate of these measures, which  
help maintain the global competitive-
ness of Canada’s junior exploration 
sector. How important is the mineral 
sector, and specifically the junior 
exploration sector, to Canada’s current 
and future prosperity?
A. In my first few months as Minister,  
I’ve seen first-hand that Canada’s explora-
tion, mining and mineral processing  
industry is tremendously important to our 
economy and to communities across the 
country. It has been a challenging time 
for the industry and we recognize that the 
Federal Government has a role to play to 
lessen the impact. 

That’s why we included measures in  
our budget such as the extension of the  
15% METC. We’ve also made sure that 
environmental studies and community 
consultation costs are eligible as CEE.  
These measures will help junior mining 
companies seeking the capital they need  
to make the next great discovery, while  
also encouraging innovation, regional 
economic development and the growth of 
Canadian businesses.

Q. The economic recovery of the junior 
exploration sector and the mining sector 
has been slower than expected. What  
are some of the initiatives government  
is working on to enhance the sector?
A. From an economic perspective, it is an  
ideal time to invest in innovation and the 
development of clean technology. In addition 
to METC and CEE, we also plan to invest  
$87.2 million over two years to support 
research in forestry, mining and minerals, 
earth sciences and mapping, and innovation  
in energy technology. That’s in addition to  
the $1 billion over four years to support clean 
technology and innovation in the forestry, 
fisheries, mining, energy and agriculture 
sectors, as part of the Government of Canada’s 
Innovation Agenda. 

We are also committed to restoring public 
confidence in the way major resource projects 
are assessed and reviewed, ensuring that 
regulatory decisions are based on science  
and evidence, and that Indigenous peoples  
are part of every conversation that matters  
as we move forward together.

These measures are about helping to  
ensure that we have the mines of tomorrow  
to sustain the social and economic contribu-
tions  of the exploration and mining industry. 
We’re focusing our efforts on developing 
innovative and clean technologies, increasing 
funding for infrastructure, and providing 
regulatory certainty. In doing so, we can make 
sure that natural resource development and 
environmental stewardship go hand in hand 
for the benefit of Canadians from all regions  
of the country.

Q&A
Canada’s new Minister of Natural 
Resources shares his views  
on attending the PDAC 2016  
Convention, and the importance 
of enhancements to innovation, 
infrastructure and clean  
technologies to further advance  
the mineral exploration and 
development sector.   

Minister Jim Carr speaking at the 
International Mines Ministers’ 
Summit at PDAC 2016.
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Q&A

BIOGRAPHY

Minister Jim Carr has been a dedicated business and 
community leader in Winnipeg for more than 30 years. He 
began his career as a musician, as an oboist and trustee with 
the Winnipeg Symphony Orchestra. He then moved on to 
journalism, working as an editorial writer and columnist with 
the Winnipeg Free Press as well as for CBC Radio.
 
Jim entered public life in 1988, when he was elected to 
represent Fort Rouge in the Legislative Assembly of Manitoba. 
He was also the deputy leader of his party. Jim later went on to 
become the founding CEO of the Business Council of Manitoba, 
where he worked alongside business leaders to address issues 
critical to Manitobans and Canadians.

In particular, Jim was one of the architects of the ‘Winnipeg 
Consensus’ process, which brought together Canadian  
think tanks and energy leaders, and informed the Canadian 
Energy Strategy released in 2015 by Canada’s provinces  
and territories.

Jim has been an active volunteer with a number of local, 
provincial, and national organizations. He was the founding 
co-chair of the Winnipeg Poverty Reduction Council, member of 
the board of the Winnipeg Symphony Orchestra, member of the 
board of the Canada West Foundation, and member of the board 
of the Arthur V. Mauro Centre for Peace and Justice at the 
University of Manitoba.

Jim’s community leadership has earned him numerous awards, 
including the Canada 125 Medal, the Queen Elizabeth II 
Diamond Jubilee Medal, and the Order of Manitoba.

  
FROM TOP TO BOTTOM: 
At PDAC 2016: Minister Carr 
speaking at the Opening 
Ceremonies; PDAC  
President Rod Thomas, 
Ontario Regional Chief 
Isadore Day from Chiefs  
of Ontario and Minister Carr; 
representatives from around 
the world gathering at  
the International Mines 
Ministers’ Summit.
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Q. Our association was pleased 
to welcome you at the PDAC 2016 
Convention this past March. As a first-
time attendee, what were your  
impressions of the event?
A. First of all I’d like to thank you for the 
invitation. I was pleased to be a part of such  
a great event, and it allowed me to gain 
valuable insight into your industry’s important 
role in our resource economy.

One thing that struck me at this year’s 
PDAC Convention—and it only served to 
reinforce Canada’s brand of sustainable 
resource development—was that every- 
where I went on the convention floor, at 
roundtables and in meetings with my 
international counterparts, the message  
was clear: the mining world is looking to 
Canada for leadership. And I believe that  
the world is finding it. 

Q. PDAC appreciated the important role 
you played in the inaugural International 
Mines Ministers’ Summit at the  
convention. As you know, Canadians  
are leaders in the mineral exploration 
and development sector globally.  
What more can the industry do to ensure 
our place as leaders going forward?
A. Our miners have earned a reputation for 
innovation, environmental stewardship, 
Indigenous engagement and corporate social 
responsibility—it’s a reputation that we can be 
proud of. To remain a global leader, we need 
to keep this identity. Canadian companies 
must continue to operate abroad with the 
highest ethical standards while strengthening 
their corporate social responsibility practices. 
They also play an important economic role  
in their host countries, and it’s important  
that we assure that the benefits of these 
investments are maximized.  

Continuing to do this will support Canada’s 
brand of sustainable mineral resource 
development abroad and ensure that Canada 
remains a leader in mineral exploration and 
development.  

Q. Returning to Budget 2016, the  
minerals industry was pleased to see 
commitments to invest significantly  
in infrastructure development.  
Northern and remote regions of Canada 
pose significant hurdles to mineral 
exploration and development. Will there 
be opportunity, particularly in Phase 2 of  
the plan, for industry to work together 
with your government to overcome the 
infrastructure deficit in these regions?

A. We certainly recognize the unique infra-
structure needs, challenges and opportunities 
of Canada’s northern and remote communi-
ties, and the critical role they play in the 
country’s economic, social and environmental 
well-being.

As we outlined in Budget 2016, we plan to 
invest more than $120 billion in infrastructure 
over 10 years, including $60 billion in new 
funding for public transit, green infrastructure, 
and social infrastructure, to better meet the 
needs of Canadians and better position 
Canada’s economy for the future.

Q. Mineral development in Canada offers 
economic opportunities for Aboriginal 
people to become involved in the sector 
and benefit from projects in and around 
their communities. PDAC is a strong 
advocate for increased participation by 
Aboriginal people in the mineral  
exploration and development industry, 
and undertakes efforts to support  
positive relationships between the sector  
and Aboriginal communities. What  
initiatives can your government under-
take that can help support increased 
participation by Indigenous peoples in  
the mineral industry?
A. I believe that in every industry, it is 
important to strengthen relations with 
Indigenous groups. Just as economic growth 
and environmental stewardship must go 
hand-in-hand, so must the participation of 
Indigenous peoples go hand-in-hand with the 
sustainable development of our resources. 
That’s one of the cornerstones of our new 
interim approach for reviewing and assessing 
major resource projects. 

As well, our budget invests $8.4 billion  
over five years in infrastructure, training, and 
other programs to expand opportunities for 
Indigenous peoples.  Investments in these 
fundamental areas will help accelerate the 
participation of Indigenous Canadians in  
the mineral industry, and are necessary 
building blocks for economic development.  
For instance, we’ve included an investment  
of $15 million over two years to renew the 
Aboriginal Skills and Employment Training 
Strategy. The Strategy will help Indigenous 
peoples in all regions of the country to 
develop employment skills and pursue 
training opportunities. c 

Q&A
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A wave of positive energy was felt throughout PDAC’s 2016 
International Convention, Trade Show & Investors Exchange,  
indicating a welcome shift of optimism that was encouraged further 
by rising gold prices.

It also marked the 84th year of the PDAC Convention, which has cemented 
itself as a permanent fixture on the events calendar and the premier event 
for the world’s mineral and mining industry. 

“There was an obvious sense of confidence among key players who 
attended the PDAC 2016 Convention, which proved to be another highly  
successful event through the eyes of the industry,” says PDAC President  
Bob Schafer. “It is no secret the mineral exploration and mining industry  
has been facing an array of economic challenges the past several years. 
Regardless, the sector continues to demonstrate its resiliency and adapt-
ability. This was reflected in the subject matter, and ultimately the mood, 
throughout the event.”

WHO WAS THERE?
In 2016, more than 22,000 investors, analysts, mining executives, geo-
logists, prospectors, government officials and students, including more 
than 500 self-identified Aboriginal people, from 125 countries attended the 
four-day convention. A further 25 Federal Parliamentarians, six Provincial 
and Territorial Ministers, and two Premiers were also present. Isadore Day, 
Regional Chief, Chiefs of Ontario launched the convention at the Opening 
Ceremonies. The lineup featured Gianni Kovacevic, author of My Electrician 
Drives a Porsche?, Don Coxe who discussed the status of the industry at the 
Mineral Outlook Luncheon, and independent analyst Raymond Goldie who 
moderated the Panel Luncheon, What will fuel the next bull market in  
mined commodities?

PDAC 2016: 
AN AIR OF 
OPTIMISM
  BY KRISTY KENNY

SAVE  
THE DATE
PDAC 2017  
MARCH 5-8
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PROGRAMS
The Capital Markets Open Program featured 
a panel led by heads of global mining 
investment from several major Canadian 
banks who shared their views on the state of 
the industry. The program included sessions 
on new prospectus exemptions that came 
into effect in 2016 that will allow a wider 
pool of Canadians to invest in the mineral 
exploration industry.

The CSR Event Series served as a platform 
for examining and discussing issues related 
to sustainable development. Topics included 
artisanal mining, climate change, and 
sustainability due diligence during mergers 
and acquisitions. For the first time, represen-
tatives from the Government of China and 
the Chinese mining industry took part and 
introduced newly developed CSR Guidelines 
for Chinese multinationals operating outside 
of China. The Schulich School of Business 
International Case Competition was another 
first-time highlight. 

The Aboriginal Program once again 
brought the mineral industry together with 
Aboriginal communities and companies to 
exchange ideas, share information and 
network. Four sessions and 40 speakers 
discussed topics related to the two primary 
goals of PDAC Aboriginal Affairs. The  
goals are: improving the relationship 
between companies and communities and 
increasing Aboriginal participation in the 
economic opportunities created by the 
industry. More than 700 people attended the 
Aboriginal Program.

CHANGING OF THE GUARD
The PDAC Convention is where the  
PDAC Presidency commences and ends.  
Rod Thomas, whose legacy is featured in  
this issue of Core (page 22), handed over the 
reins to the 35th President, Bob Schafer. 

Bob has worked in more than 70 countries, 
largely in North America, but with important 
efforts in Russia, Australia, China, 
Afghanistan and India, as well as across 
Africa and South America. He is a Registered 
Professional Geologist in the states of Utah 
and Wyoming in the USA. 

“I have been a volunteer with PDAC since 
the mid-1990s and am looking forward to 
taking on the role of President and bring-
ing the experience of my 35-year career to 
members of the association for the overall 
betterment of Canada’s mineral exploration 
and development industry,” says Mr. Schafer. c

Kristy Kenny is the PDAC’s Coordinator of Communications.

WHAT WAS ON OFFER FOR ATTENDEES?
An outstanding lineup of carefully-selected programs, short courses, 
presentations, panel discussions and luncheons were available, including the 
highly popular Keynote Session: 2026 – The Future of Exploration and 
Development, as well as the Mineral Outlook Luncheon and Panel Luncheon. 
Likewise, the famous networking and social events proved as popular as ever 
among the diverse crowd, highlighted by the Media Reception, Opening 
Ceremonies, Mining Night, Awards Evening and Closing Party.

NEW TO THE LINEUP
For the first time, the PDAC 2016 Convention welcomed 16 Mines Ministers 
from around the world to the inaugural International Mines Ministers’ 
Summit (IMMS). Led by Canada’s Minister of Natural Resources, the 
Honourable Jim Carr—who spoke at a series of PDAC functions including the 
Board of Directors Luncheon and the Opening Ceremonies—the IMMS pro-
vided an important setting for the international mining community to meet 
and collaborate, and was co-hosted with the World Economic Forum (WEF).  

“It is imperative not only for PDAC to build strong working relationships 
with provincial and federal governments in Canada, but also with interna-
tional governments to ensure the mineral industry continues to succeed and 
grow,” says PDAC Executive Director Andrew Cheatle. “The PDAC Convention 
was an excellent opportunity to showcase the importance and scale of our 
industry to the new Government of Canada and for the international mining 
ministers to come together and work to resolve the issues affecting them in 
their respective countries.”

The IMMS is slated to become a permanent fixture on the convention 
schedule.

PDAC 2016 HIGHLIGHTS
• �A display of the visually stunning Kirwin Collection of minerals on loan from 

the Royal Ontario Museum.
• �The Toronto Stock Exchange opening and closing the markets from the 

convention floor.
• �De Beers Canada displaying rough, cut and polished Canadian diamonds. 
• �The Royal Canadian Mint celebrated 100 years of history in  

Trade Show North.
• �Gianni Kovacevic showcasing his Tesla, which he then drove to Tesla  

headquarters in California as part of his Realistic Environmentalist  
North America Tour. 

• �Diversity: Bridging the inevitable talent gap CEO panel moderated by  
Patrice Merrin, Director or Glencore, followed by 100 Plus Reasons to 
Celebrate Women in Mining reception.

 �



PDAC 2016 CONVENTION STATISTICS

22,122
Outside Canada the largest number of  
attendees came from the United States, 
Australia, Peru, Mexico, England,  
Argentina, China, Chile, Brazil,  
Germany, South Africa and France
25% 	� International Attendees 
125 	 Countries Represented
�1,240 	Student Attendees
500+ 	 Self-identified Aboriginal Attendees
255 	 Accredited Media
48 	 Sponsors

PDAC 2016 CONVENTION STATISTICS
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TRADE SHOW 
& TRADE SHOW 
NORTH
 

 844
491 	 Exhibiting Organizations
62 	 Exhibiting Governments
40,141 	Mobile Website Visits 

Booths

Convention Attendees
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PDAC 2016 CONVENTION STATISTICS

PDAC 2016 CONVENTION STATISTICS

PDAC 2016 CONVENTION STATISTICS

PRESENTATIONS & WORKSHOPS
21 	 Technical Sessions
8 	 Short Courses
32 �	� Presentation & Reception Rooms
118 �	�Corporate Presentation  

Forum for Investors presentations

478 speakers

INVESTORS 
EXCHANGE
401	 Booths
373 	Exhibiting Organizations
17 	 Prospectors Tent Booths

CORE SHACK
47 	 Exhibiting Companies

CANADIAN 
GOVERNMENT 
REPRESENTATION
25 	 Federal Parliamentarians
6 	 Provincial and Territorial Ministers
2 	 Premiers
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PDAC 2016  Thank you to our valued sponsors.

 PLATINUM SPONSORS

 CENTURY SPONSOR

IBK Capital Corp.

 PATRON SPONSORS  MINING COUNTRY SPONSORS

 PREMIER SPONSORS
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PDAC 2016  Your support is key to our success!

 GOLD PLUS SPONSORS

 GOLD SPONSORS

 BRONZE SPONSORS

Metalor Technologies	 RBC Capital Markets	 Scotiabank

Black Diamond Group LimitedAvanti Management & Consulting Limited Peter Bojtos Sprott Inc.

 CONVENTION SPONSORS
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RENEWAL OF THE MINERAL EXPLORATION  
TAX CREDIT (METC)
The 15 per cent Mineral Exploration Tax Credit (METC) for 
flow-through share investors was extended until March 2017. 
The METC has played an important role in ensuring that 
Canada remains a global hub for mining finance. Canadian 
stock exchanges have raised almost half of all global mine 
equity finance over the last decade, in large part due to the 
importance of flow-through shares and the METC.

“Renewal of the METC sends a positive signal to investors 
that the government understands the importance of  
Canada’s junior mining sector,” says PDAC Executive Director 
Andrew Cheatle. “The METC helps to fund exploration 
activities that lead to the discoveries that could become the 
mines of the future.”

Renewal and expansion of the METC was a key  
recommendation of PDAC’s pre-budget submission and 
PDAC will continue to advocate for this important program.

CANADIAN EXPLORATION EXPENSES (CEE)
Budget 2016  committed to tabling the necessary legislation 
to ensure that costs associated with environmental  
studies and community consultations will be considered 
Canadian Exploration Expenses (CEE). With CEE treatment, 
the costs of environmental studies and community  
consultations will be immediately deductible—eligible to be 
renounced to investors using flow-through shares, and  
eligible for projects that could qualify for the 15 per cent 
Mineral Exploration Tax Credit. 

This legislation was originally introduced in 2015 but did 
not pass due to the election call. PDAC is pleased to see the 
commitment to tabling this legislation and looks forward to 
working together with the government on its implementation. 

On March 22, the Honourable Bill Morneau, 
Canada’s Minister of Finance, tabled  
Budget 2016, Growing the Middle Class, 
which outlines the Government’s plan for 
governing the country in the year ahead. 
Budget 2016 provided funding details for 
many of the Liberal campaign promises,  
and offered support for Canada’s mineral 
exploration and development sector.

“PDAC is pleased with a number of  
initiatives included in Budget 2016  
that will support Canada’s mineral  
exploration and development sector,”  
says PDAC President Bob Schafer. “The  
budget adopts a holistic approach to 
resource development, with support  
for innovation, financing, Aboriginal and 
community consultation and northern  
economic development.”

BUDGET
Support for the mineral exploration  
and development sector 
 BY DEANNA PAGNAN
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In addition to the welcome news about the 
METC renewal, CEE changes and investments 
in innovation and infrastructure, Budget 2016 
included other interesting initiatives that are 
aligned with PDAC program areas.

ABORIGINAL AFFAIRS
• �$16.5 million over three years to support public and 

Indigenous participation in projects undergoing  
review by the National Energy Board and support  
Crown consultation with Indigenous peoples.

• �$96 million over five years and $10 million ongoing 
to support the capacity of Aboriginal Representative 
Organizations to engage with the Government.

• �$15 million over two years will be provided to the 
Aboriginal Skills and Employment Training Strategy to 
launch a pilot program designed to align training with 
community needs.

NORTHERN ECONOMIC DEVELOPMENT
• �$40 million over two years to renew the Strategic 

Investments in Northern Economic Development 
Program (SINED) delivered by the Canadian Northern 
Economic Development Agency (CanNor).

	 > �SINED focuses on strengthening the driver sectors  
of the economy in the territories, so the minerals 
industry may have an important role to play.

• �$10.1 million over four years to CanNor to continue  
the Agency’s leadership role in the Northern Projects 
Management Office in improving the timeliness, 
predictability and transparency of northern regulatory 
review processes.

LANDS & REGULATIONS
• �$14.2 million over four years to support the Canadian 

Environmental Assessment Agency in activities such as 
increasing capacity to undertake consultations with the 
public and Indigenous groups and support compliance 
and enforcement. 

INNOVATION
The Federal Government provided over $1 billion over four 
years to support clean technology in resource sectors, 
including mining. Further details regarding the allocation 
of this funding will be provided in the coming months as 
part of the implementation of the Government’s Innovation 
Agenda. Budget 2016 also provided $87.2 million for Natural 
Resources Canada projects that support research in mining 
and minerals, earth sciences and mapping. 

“Innovation is central to strengthening the environmental 
performance of the industry,” says Mr. Schafer. “The  
PDAC looks forward to the details of this funding and to 
working together with the government on innovation in 
mineral exploration.”

INFRASTRUCTURE
With Budget 2016, the Government announced details of its 
anticipated infrastructure plan. Investment in infrastructure 
will total $120 billion over 10 years and will be rolled out in 
two phases. Phase 1 involves an investment of $11.9 billion 
over five years and will begin immediately. This phase  
will focus primarily on maintenance and improvements  
to existing infrastructure, including modernizing and  
rehabilitating public transit, water and wastewater systems, 
affordable housing, and protecting existing infrastructure 
from the effects of climate change. Phase 2 will focus on 
infrastructure investments that support a modern, cleaner 
economy and capitalize on global trade. Details of Phase 2 
will be announced next year after consultation with stake-
holders and industry. 

“PDAC will consult with government on Phase 2 of the 
infrastructure investment strategy with a focus on how 
infrastructure investment in northern and remote regions of 
the country can unlock the mineral potential in these areas,” 
says Mr. Cheatle. c  

Deanna Pagnan is the PDAC’s Senior Manager of Public Affairs

2016
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 Some might ask: Why do the Sustainable Development 
Goals matter to the minerals industry, including exploration 
and development? Simply put, the minerals and mining sector 
has the ability to substantially build communities and develop 
nations, which offers an exceptional opportunity at all stages 
of the exploration and development process to advance the 
SDGs. Managed well, our industry can provide well-paying 
jobs, enhance innovation, improve safety, and bring much-
needed investment and infrastructure to communities where 
exploration and mining activities take place. 

Conversely, if managed poorly, mineral exploration and 
development can bring environmental degradation, forced 
displacement, conflict and economic disappointment to  
local communities and shareholders. With over 6,000 
companies employing some 2.5 million people globally who 
produce products that are essential to all aspects of life, 
contributing to the health and well-being of communities 
around the world makes sense from both business and 
societal perspectives.

The PDAC’s involvement with SDGs aims to broaden 
awareness among our base membership, many of whom work 
globally in remote, less-developed areas and with Indigenous 
peoples. Furthermore, it seeks to advance the conversation 
about how companies work with governments, communities, 
civil society and stakeholders. When the UNDP and WEF 
launched the SDGs last September, they noted that meeting 
every goal by 2030 will require “unprecedented cooperation 
and collaboration among governments, NGOs, business and 
communities.” Indeed it will, and the PDAC is committed to 
leading the charge on behalf of the minerals industry.

In total there are 17 distinct Sustainable Development 
Goals. While mining has the potential to contribute to all 
of them, preliminary conclusions are that our industry can 
contribute directly to the following eight as identified in the 
UNDP’s Mapping Mining to the Sustainable Development 
Goals: A Preliminary Atlas.

SDG 1 End Poverty: Mining generates significant revenues 
through taxes, royalties and dividends for governments to 
invest in economic and social development.

SDG 6 Clean Water and Sanitation and SDG15 Life on 
Land: Mine development requires access to land and water 
presenting significant and broad landscape impacts that 
must be responsibly managed.

The United Nations’ Sustainable Development Goals 
(SDGs) are the world’s new agenda for equitable, socially-
inclusive and environmentally-sustainable economic  
development. Adopted last September by 193 countries, 
including Canada, the 17 goals were formally introduced by 
the UN General Assembly under the banner: Transforming 
our World: the 2030 Agenda for Sustainable Development. 

Since then, the United Nations Development Program 
(UNDP), along with the World Economic Forum (WEF), 
Columbia Center on Sustainable Investment and numerous 
other entities, have worked to ‘map’ and tailor the SDGs for 
the mining industry. PDAC has been an active participant 
during this process, both as a reviewer and convener along-
side the World Economic Forum and the Intergovernmental 
Forum, of industry, civil society and government participants 
at the PDAC 2016 Convention.

Sustainable  
Development Goals  
and the minerals industry
BY ANDREW CHEATLE

United Nations’ Sustainable Development Goals
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SDG 7 Energy Access and Sustainability and  
SDG13 Climate Action: Mining activities are energy and 
emissions intensive in both the production and downstream 
uses of its products.

SDG8 Decent Work and Economic Growth: Mining can 
change the lives of local communities, offering opportunities 
for jobs and training, and also contributes to economic and 
social inequities if not appropriately managed.

SDG9 Infrastructure, Innovation and Industrialization: 
Mining can help drive economic development and  
diversification through direct and indirect economic benefits, 
the development of new technologies and by spurring the 
construction of new infrastructure for transport,  
communications, water and energy.

SDG16 Peace, Justice and Strong Institutions:  
Mining can contribute to peaceful societies by avoiding and 
remedying company-community conflict, respecting  
human rights and the rights of Indigenous peoples, and by 
supporting the representative decision-making of citizens  
and communities in extractives development.

Many exploration and mining companies are already under-
taking activities and have established work practices that 
support the SDGs. It is important for our industry to show 
stakeholders, governments and society how we contribute 
and lead on sustainable development, how we lead on decent 
work and economic growth, particularly in remote areas and 
with indigenous populations, and how we lead on innovation 
and green technology in exploring, finding, developing and 
mining metals of the future. c

Andrew Cheatle is the PDAC’s Executive Director.

To read the Mapping Mining to the Sustainable Development 
Goals: A Preliminary Atlas, go to: http://unsdsn.org/ 
wp-content/uploads/2016/01/160115-Atlas_full.pdf

Mining and Poverty Eradication (SDG1)

Mining and Zero Hunger (SDG2)

Mining, Good Health, and Well-Being (SDG3)

Collaboration and Leverage

Collaboration and Leverage

Collaboration and Leverage

Integration into Core Business

Integration into Core Business

Integration into Core Business

Inclusive
employment

Mental
health

awareness

Taxes and
royalties

Mining / 
Agriculture
Synergies

Occupational
health and

safety

Preventative
Care

Local
procurement

Land access

Pollution-
free

farmland

Combating
tuberculosis
and HIV/AIDS

�

�

Transparent payments to 
governments
Arms-length rule transfer 
pricing

�

�

Develop local supplier 
capacity
Strengthen local value 
chains

�Collaborate to leverage resources for 
poverty alleviation
Support non-mining livelihood options
Broaden implementation of anti-poverty 
strategies

�

�

�

�

Access to employment 
opportunities
Skills development

�

�

Transparent water 
management
Infrastructure with shared 
benefits

�

�

Workplace safety and 
monitoring
Road safety

�

�

Reduce silica dust
HIV/AIDS education, 
prevention and counseling 
programmes

�

�

�

Holistic health approaches
Confidential counseling 
programs
Drug and alcohol testing

�

�

�

Workplace health promotion
Screening for NCDs
Healthy canteen food

�

�

Baseline and ongoing 
geochemical surveys
Water quality and soil fertility 
monitoring

�

�

�

Strengthen watershed management
Partner with the agricultural sector
Support programs to reduce childhood 
malnutrition and hunger

�

�

�

Sponsor community health programmes
Participate in planning the response to 
epidemics
Community health worker training

�

�

Early land access 
planning
Responsible full-
restoration resettlement

Mining and Quality Education (SDG4)

Mining and Gender Equality (SDG5)

Recruitment
strategies

Life-of-mine
skills

baselines

Equal
opportunities

for women

Gender-
sensitive

stakeholder
consultation

Workforce
education and

training

Gender-
sensitive work
environment

�Skills baseline assessment
�Skills gap analysis

�Technical skills training
�Soft skills training

�Technical scholarships
�Apprenticeships
�Graduate programmes

�Recruiting more women
�Equal pay for women
�Women in visible leadership 

positions
�Separate consultations with 

women
�Including women in 

negotiations

�Gender-sensitive PPE
�Gender-sensitive career 

development planning
�Flexible schedules for 

accommodating childcare

�Link academic programmes with TVET
�Collaborate with universities to design 

curricula
�Participate in classrooms and workshops
�Work with schools to keep children in school

�Gender-sensitive social investments
�Educational scholarships for women
�

�

�

Vigilance against gender-based violence
Gender-sensitive grievance mechanisms
Women’s health monitoring

Mining, Clean Water, and Sanitation (SDG6)

Manage
water

holistically

Conserve 
and recycle

water

Monitor
water

quality
�Wastewater recycling
�

�

�

Wastewater metals recovery
Reducing onsite water 
consumption
Using alternative water 
sources (greywater, seawater)

�Near-mine and 
downstream monitoring

�Community participation

�Water information-sharing
�Alignment with government 

water management policies
�Integrating technical, social, 

economic, and political water 
concerns

Collaboration and Leverage

Collaboration and Leverage

Collaboration and Leverage

Integration into Core Business

Integration into Core Business

Integration into Core Business

�Support potable water and sanitation 
planning and infrastructure

�Clearly delineated watershed management 
responsibilities

�Shared benefit water infrastructure
�Possible co-financing arrangements
�Support local capacity-building in water and 

sanitation management

Mining and Affordable, Clean Energy (SDG7)

Improve
Energy

Efficiency

Incorporate
renewable

energy

�Undertake energy audits
�Improved energy 

infrastructure maintenance
�Reduce energy demand 

onsite

�Off-grid wind, solar, 
geothermal

�Diversified power sources 
for reducing outages

�Replace diesel gen-sets

Mining, Decent Work, and Economic Growth (SDG8)

Push limits
of direct

employment

Understand
limits and

opportunities
of mine

operations

Drive economic
growth with

local
procurement

�

�

Direct, indirect and induced 
employment
Clear communication about 
capital-intensive nature of 
mining

�Diversify local economies 
�Make bidding accessible to 

local contractors

�Collaborate with local chambers of 
commerce, finance institutions and NGOs

�Establish business incubators
�Work with local suppliers to build capacity 

and increase product quality
�Connect suppliers with external markets

�Inclusive recruitment
�On-the-job training

Mining, Industry, Innovation, and Infrastructure (SDG9)

Consider
local

procurement

Share
Infrastructure

�

�

�

Improving expertise of local 
supplies
Improving quality of locally 
produced goods
Providing support to local 
suppliers to service the mine

�

�

�

Co-funding arrangements
with governments
Rail, road, power, water, ICT
Harnessing economies of 
scale and economies of 
scope

�

�

�

Use business profile to create horizontal 
linkages
Use convening power to create clusters
Promote domestic research and 
development initiatives

Mining and Reduced Inequalities (SDG10)

Anticipate
inequality-

related risks

Champion
inclusivity

�

�

Sensitivity to local wage 
disparities
Establishing baseline welfare 
statistics before mining

�

�  excluded groups in

Train, recruit and employ 
marginalized populations
Include  
local procurement and 
supply chains

�

�

Work with local partners to target social 
investments to marginalized populations
Encourage participatory budgeting in local 
communities, especially of mining 
revenues

Collaboration and Leverage

Collaboration and Leverage

Collaboration and Leverage

Collaboration and Leverage

Integration into Core Business

Integration into Core Business

Integration into Core Business

Integration into Core Business

�Support local energy initiatives
�Integrate into rural electrification schemes
�Shared benefit energy infrastructure
�Possible co-financing arrangements

Mining and Affordable, Clean Energy (SDG7)

Improve
Energy

Efficiency

Incorporate
renewable

energy

�Undertake energy audits
�Improved energy 

infrastructure maintenance
�Reduce energy demand 

onsite

�Off-grid wind, solar, 
geothermal

�Diversified power sources 
for reducing outages

�Replace diesel gen-sets

Mining, Decent Work, and Economic Growth (SDG8)

Push limits
of direct

employment

Understand
limits and

opportunities
of mine

operations

Drive economic
growth with

local
procurement

�

�

Direct, indirect and induced 
employment
Clear communication about 
capital-intensive nature of 
mining

�Diversify local economies 
�Make bidding accessible to 

local contractors

�Collaborate with local chambers of 
commerce, finance institutions and NGOs

�Establish business incubators
�Work with local suppliers to build capacity 

and increase product quality
�Connect suppliers with external markets

�Inclusive recruitment
�On-the-job training

Mining, Industry, Innovation, and Infrastructure (SDG9)

Consider
local

procurement

Share
Infrastructure

�

�

�

Improving expertise of local 
supplies
Improving quality of locally 
produced goods
Providing support to local 
suppliers to service the mine

�

�

�

Co-funding arrangements
with governments
Rail, road, power, water, ICT
Harnessing economies of 
scale and economies of 
scope

�

�

�

Use business profile to create horizontal 
linkages
Use convening power to create clusters
Promote domestic research and 
development initiatives

Mining and Reduced Inequalities (SDG10)

Anticipate
inequality-

related risks

Champion
inclusivity

�

�

Sensitivity to local wage 
disparities
Establishing baseline welfare 
statistics before mining

�

�  excluded groups in

Train, recruit and employ 
marginalized populations
Include  
local procurement and 
supply chains

�

�

Work with local partners to target social 
investments to marginalized populations
Encourage participatory budgeting in local 
communities, especially of mining 
revenues

Collaboration and Leverage

Collaboration and Leverage

Collaboration and Leverage

Collaboration and Leverage

Integration into Core Business

Integration into Core Business

Integration into Core Business

Integration into Core Business

�Support local energy initiatives
�Integrate into rural electrification schemes
�Shared benefit energy infrastructure
�Possible co-financing arrangements

Mining and Affordable, Clean Energy (SDG7)

Improve
Energy

Efficiency

Incorporate
renewable

energy

�Undertake energy audits
�Improved energy 

infrastructure maintenance
�Reduce energy demand 

onsite

�Off-grid wind, solar, 
geothermal

�Diversified power sources 
for reducing outages

�Replace diesel gen-sets

Mining, Decent Work, and Economic Growth (SDG8)

Push limits
of direct

employment

Understand
limits and

opportunities
of mine

operations

Drive economic
growth with

local
procurement

�

�

Direct, indirect and induced 
employment
Clear communication about 
capital-intensive nature of 
mining

�Diversify local economies 
�Make bidding accessible to 

local contractors

�Collaborate with local chambers of 
commerce, finance institutions and NGOs

�Establish business incubators
�Work with local suppliers to build capacity 

and increase product quality
�Connect suppliers with external markets

�Inclusive recruitment
�On-the-job training

Mining, Industry, Innovation, and Infrastructure (SDG9)

Consider
local

procurement

Share
Infrastructure

�

�

�

Improving expertise of local 
supplies
Improving quality of locally 
produced goods
Providing support to local 
suppliers to service the mine

�

�

�

Co-funding arrangements
with governments
Rail, road, power, water, ICT
Harnessing economies of 
scale and economies of 
scope

�

�

�

Use business profile to create horizontal 
linkages
Use convening power to create clusters
Promote domestic research and 
development initiatives

Mining and Reduced Inequalities (SDG10)

Anticipate
inequality-

related risks

Champion
inclusivity

�

�

Sensitivity to local wage 
disparities
Establishing baseline welfare 
statistics before mining

�

�  excluded groups in

Train, recruit and employ 
marginalized populations
Include  
local procurement and 
supply chains

�

�

Work with local partners to target social 
investments to marginalized populations
Encourage participatory budgeting in local 
communities, especially of mining 
revenues

Collaboration and Leverage

Collaboration and Leverage

Collaboration and Leverage

Collaboration and Leverage

Integration into Core Business

Integration into Core Business

Integration into Core Business

Integration into Core Business

�Support local energy initiatives
�Integrate into rural electrification schemes
�Shared benefit energy infrastructure
�Possible co-financing arrangements

Mining and Life Below Water (SDG14)

Incorporate
life underwater

into impact
assessments

Seafloor
mining

�

�

�Mapping underwater species’ 
breeding grounds and migration 
routes

Proper tailings/waste disposal
Social impacts on fishing- and 
marine-base livelihoods

�Protecting marine life
�Minimizing habitat 

disturbance
�Conducting sensitivity 

analyses in understanding 
short- and long-term impacts

�

�

Collaborating with local authorities to 
establish conservation areas and marine 
reserves
Developing multistakeholder coastal zone 
management plans 

Mining, Peace, Justice and Strong Institutions (SDG16)

Prevent and
preempt
conflict

Respect
indigenous
rights and

FPIC

�

�

�

Listen and respond early to 
stakeholder concerns
Establish formal and accessible 
complaint and grievance 
mechanisms
Participate in conflict-free 
mineral certification schemes

�

�

�

Give communities right to 
approve or reject projects 
before they start
Implement human rights 
impact assessments
Extend high standards to 
security contractors

�Transparent country-by-country and 
project-by-project financial reporting
�Arms-length transfer pricing of intra-

company transactions
�Facilitating peaceful working environment 

and good community relationships
�Promoting the rule of law

Mining and Life on Land (SDG15)

Achieve
net zero or
net positive

impact

Preserve
ecosystem

services

�

�

�Offsetting biodiversity impacts

Applying the mitigation 
hierarchy to minimize impact
Avoiding impacts to critical 
habitat

�Accounting for dynamic
habitats
�Comprehensive baseline 

and follow-up environmental 
impact assessments

�

�

�Historic habitat restoration and/or 
reforestation, and anti-poaching efforts
�Collaborate in research initiatives

Support projects that link communities and 
biodiversity
Encouraging and participating in landscape 
planning

Collaboration and Leverage

Collaboration and Leverage

Collaboration and Leverage

Integration into Core Business

Integration into Core Business

Integration into Core Business

Mining and Partnerships for the Goals (SDG17)

Mobilize
financial

resources and 
technology

Share
geo-data

�

�

�

�

Transparent payments to 
governments
Capacity-building on data 
collection and statistics
Transferring technologies 
to host countries
Public-private partnerships

�

�

�

Transfer unused exploration
data over to national authorities
Improve national knowledge of 
mineral wealth
Facilitate trust with government 
and communities

�

�

�Join with bottom-up grassroots movements 
and top-down leadership initiatives
�Apply SDG indicators

Active dialogues with governments, civil 
society, and development partners
Strengthen coordination between initiatives

Collaboration and LeverageIntegration into Core Business

Mining and Life Below Water (SDG14)

Incorporate
life underwater

into impact
assessments

Seafloor
mining

�

�

�Mapping underwater species’ 
breeding grounds and migration 
routes

Proper tailings/waste disposal
Social impacts on fishing- and 
marine-base livelihoods

�Protecting marine life
�Minimizing habitat 

disturbance
�Conducting sensitivity 

analyses in understanding 
short- and long-term impacts

�

�

Collaborating with local authorities to 
establish conservation areas and marine 
reserves
Developing multistakeholder coastal zone 
management plans 

Mining, Peace, Justice and Strong Institutions (SDG16)

Prevent and
preempt
conflict

Respect
indigenous
rights and

FPIC

�

�

�

Listen and respond early to 
stakeholder concerns
Establish formal and accessible 
complaint and grievance 
mechanisms
Participate in conflict-free 
mineral certification schemes

�

�

�

Give communities right to 
approve or reject projects 
before they start
Implement human rights 
impact assessments
Extend high standards to 
security contractors

�Transparent country-by-country and 
project-by-project financial reporting
�Arms-length transfer pricing of intra-

company transactions
�Facilitating peaceful working environment 

and good community relationships
�Promoting the rule of law

Mining and Life on Land (SDG15)

Achieve
net zero or
net positive

impact

Preserve
ecosystem

services

�

�

�Offsetting biodiversity impacts

Applying the mitigation 
hierarchy to minimize impact
Avoiding impacts to critical 
habitat

�Accounting for dynamic
habitats
�Comprehensive baseline 

and follow-up environmental 
impact assessments

�

�

�Historic habitat restoration and/or 
reforestation, and anti-poaching efforts
�Collaborate in research initiatives

Support projects that link communities and 
biodiversity
Encouraging and participating in landscape 
planning

Collaboration and Leverage

Collaboration and Leverage

Collaboration and Leverage

Integration into Core Business

Integration into Core Business

Integration into Core Business

Mining and Partnerships for the Goals (SDG17)

Mobilize
financial

resources and 
technology

Share
geo-data

�

�

�

�

Transparent payments to 
governments
Capacity-building on data 
collection and statistics
Transferring technologies 
to host countries
Public-private partnerships

�

�

�

Transfer unused exploration
data over to national authorities
Improve national knowledge of 
mineral wealth
Facilitate trust with government 
and communities

�

�

�Join with bottom-up grassroots movements 
and top-down leadership initiatives
�Apply SDG indicators

Active dialogues with governments, civil 
society, and development partners
Strengthen coordination between initiatives

Collaboration and LeverageIntegration into Core Business

Mining and Sustainable Cities, Communities (SDG11)

Mining
Waste

Land use
planning

�

�

�

Mining tailings
Urban mining
Paired metals recycling 
and waste energy 
reclamation

�

�

�

�

Life of mine land use 
planning
Reclaiming mines to parks
Developing cultural heritage 
management plans
Anticipate unplanned 
urbanization

�

�

Share workforce requirements and planned 
operations early so local authorities can 
assess adequacy of local services
Collaborate with local authorities to develop 
green space, including decommissioned 
mines

Mining and Climate Action (SDG13)

Reduce
Emissions

Build
climate change

resilience

�

�

�

�

�

Energy efficiency
Renewable energy
Low-emission fuels
Corporate climate change, 
carbon management and 
disclosure policies
Alignment with INDCs

�

�

�Modelling climate-related 
environmental impacts

Planning for climate 
change impacts on mines 
and communities
Strengthening emergency 
response plans

�

�

�Public support for carbon pricing

Participate in climate-related R&D and 
pilots (emissions trading, CCS projects)
Intra- and cross-industry climate dialogues

Mining and Responsible Consumption, Production (SDG12)

Minimizing
inputs and

waste

Life cycle
thinking

�

�

�

�

Minimize inputs: water, 
energy, land, chemicals
Minimize outputs: waste, 
effluent, emissions
Re-purposing waste rock
Keeping waste in the ground

�

�

Analyzing mineral and 
chemical products across 
sourcing, transport, 
storage, use, production
Incorporating responsible 
sourcing to suppliers

�

�

�

Sustainability reporting
Inter- and intra-industry collaboration on 
developing chemicals management codes
Engaging consumers about mining and 
connecting the consumer with raw materials

Collaboration and Leverage

Collaboration and Leverage

Collaboration and Leverage

Integration into Core Business

Integration into Core Business

Integration into Core Business



18  <  CORE MAGAZINE

PDAC 
Volunteers:
The lifeblood of 
an association
 
BY KRISTY KENNY
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Today, 23 permanent staff are employed at PDAC, a 
conservative number that surprises many given the incred-
ible reach of the association. Even now, with a solid body of 
staff, the successes of the association could not be achieved 
without the guidance and commitment of volunteers.

PDAC’s Board of Directors (the Board) currently consists of 
42 members, all of whom are volunteers. 

It is not uncommon to see the same Board members 
sitting on—or even chairing—one or more of PDAC’s 16 active 
committees. Committees are categorized into specific areas 
of focus, including: Aboriginal Affairs, Audit, Awards, 
Convention Planning, Corporate Social Responsibility, 
Executive, Finance & Taxation, Geosciences, Health & Safety, 
Human Resources Development, International, Lands & 
Regulations, Membership, Nominating & Governance, Public 
Affairs, and Securities. 

Through these committees, around 200 volunteer 
members bring their intricate, industry-specific knowledge 
and understanding of Canada’s mineral exploration and 
development industry to the centre of the association. 

At least one permanent staff member supports the 
committees, which are considered the backbone of the PDAC. 
It is this behind-the-scenes strategizing that ultimately 
guides the direction of the association on behalf of its 
members, much like it did 84 years ago, but now with more 
manpower, preparation and influence. c

Kristy Kenny is the PDAC’s Coordinator of Communications.

The Prospectors & Developers Association of Canada 
(PDAC) would not exist without volunteers. That’s a fact. The 
generous time and efforts donated by industry professionals 
are as important today as they were 84 years ago when the 
association was founded.

The PDAC was originally formed in 1932 by a group of 
industry professionals who banded together to oppose an 
Engineers Bill proposed by the Ontario government that 
would require prospectors filing a work assessment to have 
the report signed by a mining engineer. They won, and the 
changes were never implemented. 

From these humble beginnings, the association quickly 
grew and became involved in other issues involving prospect-
ing and the mineral exploration industry in Ontario. All the 
while, the efforts were being carried out on a volunteer basis. 

The first membership fees—$1 per year—were introduced 
in 1942. However, for the most part the association had no 
source of revenue. Even the convention, which began as a 
one-day event in 1942, didn’t generate significant funds  
until the 1980s.  

The PDAC Convention, which had expanded to a three-day 
affair by 1945, was organized by industry professionals  
who went entirely unpaid for their efforts. This commitment 
to bring the mineral exploration and mining community 
together each year to discuss their issues, to collaborate and 
share new ideas and information, and to educate each other 
about evolving trends and technologies, essentially built  
the foundations of the four-day International Convention, 
Trade Show & Investors Exchange that is known around the 
world today. 

PDAC has established itself as an iconic brand and has 
earned a highly-respected reputation in Canada and  
internationally. It represents more than 8,000 individual  
and corporate members, acting as the voice of Canada’s 
mineral exploration and development industry to ensure a 
responsible, vibrant and sustainable sector. 

Throughout the years PDAC has come a long way,  
evolving with the demands of the industry. Most modern 
developments, such as membership growth, events and 
reaching financial stability became more prominent from the 
1980s onward. From here, the association needed to expand 
beyond volunteers to be able to seize new opportunities. 
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When did you first get involved with  
the PDAC and why?
I got involved in 1965 on behalf of some 
prospecting colleagues who had issues with 
the Ontario Securities Commission. 

What positions have you held during 
your time as a PDAC volunteer?
I served on the Convention Planning,  
Finance & Taxation, Securities, Executive, 
Nominating & Governance, and Lands & 
Regulations committees. I started the  
PDAC Awards Committee in 1978 and 
continue as its Chairman to date. In my  
role as a PDAC representative, I was a 
founding member of the Canadian Mining 
Hall of Fame and have volunteered for  
Mining Matters.

You are one of PDAC’s longest-standing 
volunteers. What are some of the biggest 
changes you have seen?
In the 1960s we were essentially an 
association focussed in Ontario with around 
1,500 convention attendees. We gradually 
evolved into a Canada-wide meeting and  
then expanded to North America and now  
the world. 

Would you recommend others to get 
involved as a volunteer?
For me, PDAC was a big part of my life and 
many of its Directors became lifelong friends. 
I urge anyone working in the mineral 
industry to spend time volunteering as we 
always need people “in the trenches.”

What are some of your best memories 
through your volunteering? 
Successes improving tax legislation, such  
as flow-through shares, mining regulations 
and financings. I am particularly proud  
of the PDAC Awards, which I started in  
1978, and the worldwide convention. But best 
of all, it’s the lifelong friendships.

Do you feel like your involvement has 
had an impact?
With the help of past President James 
Walker, I increased the PDAC Board of 
Directors to 48 members. I also arranged 
monthly meetings and volunteer working 
committees that made an enormous impact 
on improving some of the conditions in our 
business. These positive developments did 
help steer the PDAC and the industry in the 
right direction. 

How important is PDAC to the health  
of Canada’s mineral exploration and 
development sector?
The PDAC is the voice of the industry and is 
more important today than ever before as 
we face new challenges such as the right to 
explore and mine, as well as environmental 
and social responsibilities.

ED THOMPSON 
Long-Standing  
PDAC Volunteer 
A volunteer for more than  
50 years and current Chair  
of the Awards Committee,  
Ed also served as Vice 
President in 1975 and as 
President from 1977 to 1979. 
He shares some insight into 
his time with the PDAC.

LEFT: Ed Thompson presenting  
the Distinguished Service Award  
to Bill Pearson at PDAC 2015.
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How did you become involved with  
the PDAC as a volunteer?
I became interested in helping with the con-
vention after organizing and teaching three 
very successful structural geology Short 
Courses between 2010 and 2013, each of 
which attracted more than 100 attendees.
 
What did you hope to achieve by  
being a volunteer?
I have always thought fondly of the PDAC  
as an organization that is unique in both  
its national and international focus. Its 
convention was the first event I attended 
after immigrating to Canada in 1996, and  
I’ve managed to attend each convention 
since. Being involved with PDAC seemed 
fitting as it allowed me to give back to the 
industry that has been so good to me since 
moving to this country.
 
What volunteer roles do you hold/have 
you held at PDAC?
I joined the Convention Planning Committee 
in 2012 and was grateful to be elected to  
the Board of Directors in 2014. I co-Chaired 
the Convention Planning Committee in 2015 
and took over as Chair for the 2016 and  
2017 conventions. Given my geology 
background, I have also been able to provide 
minor assistance to the Student-Industry 
Mineral Exploration Workshop (S-IMEW) and 
Geology Committee initiatives.
 

Do you feel that your involvement has 
had an impact on the greater good  
of Canada’s mineral exploration and 
development industry?
My focus up until now has been almost 
entirely on the convention, and I am  
dedicated to continuing its ongoing  
development. I hope that my involvement 
will help to enhance the convention’s  
reputation as a world-leading mineral and 
mining event and that this will, in turn, 
benefit mining and exploration in Canada.
 
As a volunteer, are there any achieve-
ments or successes that you are proud of?
I was very proud to be a part of the  
PDAC Awards this year and to see such 
excellent and deserving recipients from  
such diverse backgrounds. I felt particularly 
privileged to be asked to present the 
Skookum Jim Award to Darrell Beaulieu 
from the Northwest Territories, given that  
I used to live in Yellowknife.
 
In your own words, how important  
are the committees to the greater  
minerals industry?
Volunteer committees are the lifeblood of 
the PDAC and other industry organizations. 
Without the diligence and hard work of 
volunteers, it would be impossible to achieve 
goals not only for the PDAC, but also for the 
industry as a whole. For example, sharing 
knowledge through technical meetings and 
improving industry standards.
 
Would you recommend others in the 
industry get involved as PDAC volunteers?
Definitely; the PDAC provides great opportu-
nities for meeting people beyond your own 
network while giving back to the industry. 
The committees are focused and efficiently 
run, enabling efforts to have the greatest 
impact possible. Given the PDAC’s national 
and international focus, it offers benefits that 
you will not find in other organizations. c

JAMES SIDDORN 
Principal 
Structural 
Geologist
SRK Consulting

One of the more recent 
volunteers, James is Chair 
of the Convention Planning 
Committee and sits on the 
Board of Directors. He shares 
why he became a volunteer 
and what he gets out of it.

BELOW: James Siddorn presenting the 
Skookum Jim Award to Darrell Beaulieu 
at PDAC 2016.
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much more focused on developing business connections  
and opportunities. Mission representatives are made  
up of MPs from all three political parties, along with  
business leaders and association representatives. Not as 
exhausting as accompanying the Governor General, but  
again I was delighted to represent the PDAC in both  
South Africa and Tanzania, two countries with rich mineral 
endowment and areas of interest for many PDAC members.

Visiting Finland as the PDAC representative to the biennial 
FEM conference was another highlight. Prior to the  
conference my wife, Peggy, and I took a side trip to  
St. Petersburg and then spent a couple of days in Helsinki 
before heading north to the town of Levi, which hosted the 
conference in early November 2015. Our Finnish hosts  
were particularly gracious and hospitable, and Finland, 
despite being at a much higher latitude, reminded me  
very much of parts of northern Ontario and northwestern 
Quebec. The winters are much milder and there is a high 
level of infrastructure. Additionally, there are lots of  
reindeer in northern Finland and, unlike caribou in northern 
Canada, the reindeer are all owned by someone. They are 
culled on a regular basis and are an important food source  
in Finland. They are also quite tasty, very much like eating 
caribou, except you have to keep Rudolph out of your  
mind while doing so. I can see why Canadians gravitate 
towards Finland as an exploration destination—it is just like 
working at home. 

Being PDAC President is not all just about international 
travel. Although a good part of the President’s responsibili-
ties are to represent the PDAC on official delegations,  
there are also talks to be given at various conferences  
both in Canada and abroad, as well as meetings with 
politicians and their staff in Ottawa. There are Executive 
Committee and Board of Directors meetings to chair, and 
there is the overarching need to keep the membership’s  
best interests at heart in everything you do. So to answer  
the very question that I began with, and that has been  
posed to me numerous times since my last day as PDAC 
President, I will most certainly miss being President of  
the PDAC. I will miss the leadership role that the  
President has and I will also miss working closely with  
the dedicated staff and volunteers that make the PDAC  
the great organization it is today. It was a privilege and  
a highlight of my career, and something I will always  
fondly remember. c

A LOOK BACK:
Former PDAC President Rod Thomas  
reflects on his two-year term at  
the helm of the association

Since stepping down as President in early March  
following the PDAC 2016 Convention, I have been asked on 
several occasions if I will miss being the President of the 
world’s leading mineral exploration association. 

The role of President was at times demanding and  
offered an array of challenges that I had never before 
encountered in my career. I found that out right away during 
our PDAC 2014 Convention. At this time the roles of the 
incoming President and the outgoing President (Glenn Nolan) 
blur somewhat, for obvious reasons, and I ended up 
interviewing Canada’s Prime Minister, the Right Honourable 
Stephen Harper, on stage at the MTCC in front of 600  
PDAC delegates and almost as many media. The interview  
lasted nearly an hour, although it felt like just minutes.  
This was the first time in the PDAC’s 83-year history that a 
sitting Prime Minister had attended our convention.  
I felt very proud to be standing there on behalf of the 
association and the 8,000 members that we represent across 
this country and around the world. That was my first, and 
last, gig in my very short career of interviewing national 
leaders on stage, and something I will remember for the  
rest of my life. 

Travelling on behalf of PDAC and representing the  
industry abroad is a big part of being PDAC President.  
I had the honour of accompanying Canada’s Governor 
General, the Right Honourable David Johnson, and his  
wife Sharon Johnson on two state visits—one to Ghana, 
Botswana and South Africa, and another to Chile and 
Colombia. Travelling with the Governor General has its 
advantages in terms of who you meet, and of course the 
manner in which you get there, and we were able to see an 
extensive amount of each of the countries in the short time 
allocated during the visits. This included meeting with a 
broad cross-section of society, including representatives  
and members of disadvantaged groups, as well as 
Presidents, elected officials, representatives of civil  
society, and educational innovators of many types. Along  
the way I acquired a tremendous amount of respect for the 
Governor General and his wife, who are an incredibly 
hard-working couple who are tireless and selfless in their 
devotion to our country and all it represents. I was proud to 
be a member of their Canadian delegation.

I also had the privilege of accompanying the Honourable  
Ed Fast, Canada’s Minister of Trade at the time, on a trade 
mission to South Africa and Tanzania. Trade missions are 
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	 PDAC’s Board of Directors 

	 Officers

	 Robert Schafer President 
	 Glenn Mullan First Vice President
	 Felix Lee Second Vice President
	 Andrew Cheatle Executive Director
	 Dean Braunsteiner Treasurer

	 Board of Directors

	 Sandy Archibald Aurum Exploration Services
	 Augusto Baertl Gestora de Negocios e Inversiones S.A.
	 Charles Beaudry Consultant
	 Bob Bosshard PWC	
	 Michael Bourassa Fasken Martineau DuMoulin LLP
	 Robert Boyd Endurance Gold Corporation
	 Tim Bremner Foraco Canada Ltd.
	 Jeremy Brett MPH Consulting Limited
	 Tara Christie Victoria Gold Corp
†	Alex Christopher Teck Resources
	 Lisa Davis Peartree Financial Services
	 Steven Deck Wajax Industrial Components
†	Tim Dohey Newmont Mining Corporation
	 Patrick Donovan Detour Gold
*	Elaine Ellingham Marienberg Minerals Ltd.
*	Jonathan Fowler J.A. Fowler and Associates Inc.
	 Michael Fowler Loewen, Ondaatje, McCutcheon Limited
	 Raymond Goldie Independent Analyst and Director
	 Mary Louise Hill Lakehead University
	 Joe Hinzer Watts, Griffis and McOuat Limited
	 Sherri Hodder Independent Geological Consultant
	 Don Hoy Wolfden Resources Corporation
	 Dennis Jones GeoQuest International Inc.
	 Nick Kohlmann Independent Investor Relations Consultant
*	Belinda Labatte Mandalay Resources
†	Felix Lee A.C.A. Howe International Limited
	 Michael Marchand WisdoManagment
	 Stephen Masson Copper Reef Mining Corporation
	 Annita McPhee Tahltan Central Council
	 Stephen Morison SLR Consulting (Canada) Ltd.
	 Marian Moroney Barrick Gold
	 Glenn Mullan Golden Valley Mines
	 Sean Samson Rogue Resources Inc.
†	Robert Schafer
	 James Siddorn SRK Consulting Canada Inc.
	 Keith Spence Global Mining Capital Corp.
	 Mike Taylor SLAM Exploration Ltd.
†	Ian Thomson Shinglespit Consultants Inc.
	 Bob Valliant Tri Origin Exploration Ltd.
	 Steve Vaughan Dorsey & Whitney LLP
*	Catherine Wade Dentons Canada LLP
	 Raziel Zisman Alicanto Mining Corp.

* New members of the PDAC’s Board of Directors
† Incumbent members of the PDAC’s Board of Directors
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